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FOREWORD
In recent years,

many

rural communities.

ways.

It

provides

industrial concerns have established plants in

This development
additional

affects

rural people

in

several

employment opportunities and income

both for farm and nonfarm families in the rural area through the jobs
provided in the plant,
lishments.

This,

in

as well as in

turn,

leads

expanded

service

to an increase

in

and trade establocal market

the

and other products. In addition, human and capital resources
might otherwise leave the area are retained locally.
When many people change from farming to industrial work or to a
combination of part-time farming and a nonfarm job, changes are likely to result in the economic and community life of the area. The Rural
Development Program, under the sponsorship of six Federal Departments, includes studies of both economic and social effects of the
introduction of industries to rural areas. Growth and economic development are also accompanied by problems of change and adjustment. The U. S. Department of Agriculture naturally favors developments that are likely to increase the incomes of rural people. But the
Department is also concerned about the way in which these developments affect rural schools and churches, the general spirit of neighborliness, participation in community affairs, and the attitudes of rural people toward their community.
This report is based upon a recent study made by Louisiana State
University and the U. S. Department of Agriculture. Its purpose was
to find out how residents of a rural community in Louisiana have been
affected by an industrial plant that began operations about 8 years ago.
It shows that the community has benefited not only by getting larger
incomes, but in other ways as well.
Other studies of the effects of rural industrialization, conducted
jointly by the U. S. Department of Agriculture and the State Agricultural Experiment Station, have been made in Mississippi, Utah,
for food

that

Ohio, and Iowa.

True D. Morse,
Under Secretary

Troy H. Middleton
President,

of

and Chairman
of Committee for Rural
Development Program

Louisiana State University

Agriculture
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SUMMARY AND CONCLUSIONS
This study was undertaken to determine the impact of industry in
rural areas. Information was obtained through the use of the field survey technique in an area where an industrial plant had begun operation
six years previously.

The

focus of the study

is

questions for which an answer was sought.
findings relating to

mary

them provide

apparent in the

five basic

These questions and the

a logical organization for the

sum-

of the report.

Summary

Whom

1.

The

does a rural industry employ?

majority of the em-

ployees of the plant were recruited from the local area and most of

them

(two-thirds) lived in rural places.

were male and three of every

five

Three^fourths of the workers

employees were Negro.

were relatively young, had relatively
were married.

little

schooling,

The

workers

and most

of

them

Workers represented a fairly stable group characterized by strong
their home community. They had little knowledge of the labor
market and indicated they would hesitate to move even if they knew
of job opportunities elsewhere.
Most of them had little or no formal
job training of any kind. However, most of them had some previous
non-farm work experience of an unskilled or semi-skilled nature. They
received minimum wages for the most part, but their income compared well with other persons and families in their communities. The
workers considered themselves relatively "well off" compared to others
in their community.
The workers studied were characterized by some important value
orientations. Not only were they prone to stay in their local communities to

ty,

but they apparently lacked incentive to change their present social

status.

Outside the family, their social participation was largely

stricted to the church,

with

little

time allotted to community

re-

affairs

or

group recreation.

How

2.

does rural industry affect the economic and social well-

being of a community?

From an economic

standpoint, the wages re-

community welfare. Emownership and use of such

ceived by the workers were very important to
ployees

have

generally

increased

their

things as refrigerators, washing machines, automobiles, television

Employees and nonemployees alike
that the plant had been beneficial to the community.
etc.,

since

taking their jobs.

6

sets,

felt

Though

the economic

life

and well-being

much
ty of

less.

The sample population

formal

activities

ployment served

and there

is

had improved

of workers

considerably after factory employment, their social

was affected

life

did not participate in a wide varielittle

indication that industrial em-

to increase their social participation or

change leisure

time patterns.
3.

How

community?
not at

all.

does rural industry affect the agricultural practices in a

The answer gained from this study is,
The type of farms on which workers live

merical, non-specialized) permitted
to the

same

level as before.

them

to

simply,
(small,

little

maintain operation

Where changes were made,

it

or

non-comat close

was general-

an attempt to lessen labor requirements by substituting certain liveand crop enterprises for others. The pattern of future farm operation is evidenced by the fact that most of the persons on farms
planned little change.
4.
How does industry affect the social institutions in a rural community? It can be concluded from reports of interviewees that industrialization has had some impact on community social institutions. According to the majority of interviewees of both sample populations,
schools and churches in the community were changing for the better, if
ly

stock

slowly. It should be noted that a considerable

not agree with

The

number

of persons did

this view.

opinion that neighborliness and community pride had not

was expressed by most interviewees. In the light
of the above, the major contribution of industry to social institutions
is apparently in keeping people in the community, by providing them
with an additional source of income. This view is strengthened by the

changed

significantly

consensus of interviewees that the presence of an industrial plant had

improved
5.

their chances to "get ahead."

What

are the attitudes of rural people toward industrial employ-

ment? Interviewees had mixed feelings about industrial work. Persons
with work experience of this type had a slight preference for it; others
were not sure on this point. A paradox appears in the fact that persons without industrial employment experience tended to hold a
glamorized view of factory work. However, the farmers in this sample
generally had not sought non-farm jobs and most of them definitely
planned to continue farming. Plant employees were more likely to
hold favorable opinions about the beneficial aspects of industrial employment than nonemployees.

7

Conclusions
Certain general conclusions may be derived from the study. First,
low income rural areas do represent a potential source of employees to

These employees will be unskilled for the most part, young,
and willing to work for relatively low wages. Many of them will not
travel out of their communities in search of outside employment as
industry.

long

as they

can "get by" there. This suggests that rural locations will

be especially attractive to industries demanding large numbers of unskilled workers.
fy itself

However, an industry which does not attempt

to identi-

with and support the local community will not enjoy complete

success.

Second,

it

is

apparent that certain types of industrialization can

way out for low-income rural communities in terms of
personal income and levels of living.
However, findings of this study
represent

a

do not justify the anticipation of great change in social participation and community social institutions. This finding is explained in
terms of the situational approach used in sociology. In this instance the
situation was not unique and crisis bearing, and thus did not necessitate
change. Most of the plant workers and many of the members of the community had previously been employed in off-farm work, and their life
habits and behavior patterns were not affected greatly. It is apparent that
many persons in rural areas will not work in situations where their values
are not understood or must be changed radically. The latter finding emphasizes the point that one of the basic causes of the persistence of certain
socio-economic problems in low-income rural areas is the culturally based
value systems to which the people hold. In other words, social situations
which appear to administrators and planners as intolerable may be considered quite acceptable to local residents,
situations
gests this

if

they permit the perpetuation of

and values which are cherished highly. The present study
is an area where further research would be fruitful.
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sug-

Rural Industrialization
in a Louisiana Community
Alvin L. Bertrand* and Harold W. Osborne**

INTRODUCTION
The

on agriculture addressed to Conon January 11, 1954, placed neAv emphasis on the need for basic
economic changes in certain farm areas. Attention was sharply focused
on the need for improving levels of living on small farms and a broad
program of action designed to achieve this aim was outlined. This
program, designated as the Rural Development Program, has been in
operation for approximately four years. Along with other things, it
has supported basic cooperative research among certain Department of
Agriculture agencies and various Land Grant Colleges and Universities.
The findings of one such cooperative effort are reported in this publispecial Presidential message

gress

cation.

Recommendations made in connection w^ith the Rural Development
Program clearly indicated it was to be more than an on-the-farm improvement movement. A major goal was to raise levels of living of
low-income farmers through balancing agriculture with industrial and
business development. This goal was set in view of the insufficient opportunities for persons in

many low-income

agricultural localities.

It

was suggested that the development of industry in rural areas would
make possible higher levels of living. The impetus for this study of
the impact of industrialization

on

a rural

area was derived from the

above suggestion.
Objectives

The

general aim of the study was to determine the effects of

industries in rural areas

on

new

levels of living, occupational adjustments,

migration patterns, and individual family incomes of both employee

and nonemployee

families.

Specific objectives were:

*Department of Rural Sociology, Louisiana Agricultural Experiment Station,
and Farm Population and Rural Life Branch, Agricultural Marketing Service, United
States Department of Agriculture (while on leave from Louisiana State University).
Note: Paul H. Price also contributed to this project on behalf of the Louisiana AgriExperiment Station before his untimely death in September, 1958.
**Formerly cooperative employee of the Department of Rural Sociology, Louisiana Agricultural Experiment Station, and Farm Population and Rural Life Branch,
cultural

Agricultural Marketing Service, United States Department of Agriculture.
assistant professor.

Department

of Sociology, Baylor University.
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Presently

To

(1)

appraise the relative contribution of agricultural

new

er to the personnel of

To

(2)

manpow-

industry.

appraise the demographic implications of rural industriali-

zation, with particular reference to the age, sex, marital status,
racial

and educational

make-up,

employees of rural

level of

industries.

To

(3)

living of the

of industrial development on
employee families residing in the

open country and upon the

levels of living of families generally

determine

the levels of

the

influence

in the area.

To

(4)

evaluate the effects

area, including a

upon

agricultural

enterprises

in

the

determination of the specific changes occur-

ring on the farms of operators employed in industry.

To

(5)

study the implications of the industrial development for

action programs of the State

and Federal governments, such

as

the Agricultural Extension Service, the Public Health Service,

the Social Security Administration, and the Rural

Development

Program.

Method

of Study

Louisiana provided an excellent laboratory for a project of

this

Not only were there areas in the state agriculturally disadvantaged and steadily losing population, but certain areas were rapidly inkind.

dustrializing.

The

first

methodological problem to be solved was the location of

a suitable study area.

ments

set

up

for the

This problem was complicated by the requiresample

locality.

To

fulfill

the objectives of the

was necessary that it be done in a relatively low-income rural
area, where a sizable industry had located within the past five or six
years.
After thorough review of the records of the Louisiana State Department of Commerce and Industry on location, size, and year of first
study,

it

operation of industries in the

state,

half a dozen potential survey areas.

the field was narrowed

down to
mem-

All of these were visited by

team to sound out the local management of the
to determine the suitability of the locality for
the study in mind.
It was decided the research design criteria were
best met by a small community, located in southeastern Louisiana, in
Tangipahoa Parish (see Figure 1). A wirebound box company was
located in this small town. This plant began operation in 1951 and
employed approximately 500 persons. Since its raw material, wood, is
commonly used by rural industries, it had another advantage for the
research planned. In addition, one of the pilot counties of the Rural
Development Program was partly within its area of influence.
bers of the research

respective plants

and

10

FIGURE

1.

Two questionnaires were prepared. The first, for plant employees,
was designed to determine their characteristics and the changes which
had taken place in their levels of living since entering industrial employment.

In addition, quesions were included regarding their motiva-

employment. The second
questionnaire, to be used in the interview of a sample of open-country
families within commuting distance of the wirebound box factory, was
tions for,

and

satisfaction with, industrial

effects of industry on
and other life habits. Both
information on demographic and

designed to obtain information regarding the
their levels of living, agricultural activities,

schedules included the usual basic

socio-economic characteristics.
Different sampling methods were utilized for the two sample populations.

For the employees, a 40-per cent sample was selected and 204
Names were drawn at random from an

employees were interviewed.

11

alphabetical

list

of employees.

For the open-country study, probability

area sampling was done within the

from the box

Clearance

Statistical

commuting

area, a 25-mile radius

This sampling was done by the Division of
and Standards, Agricultural Marketing Service,

factory.

U. S. Department of Agriculture. The method of sampling involved
two steps: (1) subdividing the entire area within the limits of the defined population into area segments or sampling units having identi-

boundaries, and

fiable

ments.

(2)

selecting the desired sample

of

In this instance, enough segments were drawn to

these segsatisfy the

pre-determined requirement of about 300 nonemployee, open-country
interviews.

Description of the Study Area

The
in

study locality

what

is

located in the southeastern part of Louisiana,

is

commonly known

as the Florida Parishes area.

Tangipahoa, Livingston,

parishes,

St.

cluded in the primary sample area.

Parts of four

Helena, and Washington, are
Estimates based on

in-

1950 census

data indicate some 43,730 persons live within a radius of 25 miles from

community

the

in

which the box factory is located. It was impossible to
on this particular group, however, and the

get detailed information

data below are for the parishes as a whole.
tain advantage in

knowing the

Actually, there

is

a cer-

characteristics of the greater surround-

ing area.

The

population of the above four parishes was 120,656 in 1950. Of
number, 27 per cent were classified as urban residents, 31 per cent
as rural-nonfarm residents, and 42 per cent as rural-farm residents.
These parishes are much more rural than the state as a whole. In fact,
this

the proportion of rural-farm population in the parishes in the study

area

is

just

There

double that of the

is little

state.

difference in the racial composition of the residents

from that of the state. In 1950, 30 per cent of the
the sample parishes and 33 per cent of the population of

of the four parishes

population of

the state were nonwhites.

The

educational

slightly higher

attainment of persons in the sample parishes

than the m.edian of grades completed for the

state.

is

The

median number of school years completed ranged from 7.4 years in St.
Helena to 8.2 years in Washington in 1950. The relative youth of the sample
area population is manifest in the fact that almost one-half were less
than 21 years of age at the time of the
areas, a relatively large

Typical of rural

proportion of the persons 14 years and over,

69 per cent in 1950, were married.

widowed or

last census.

divorced.
12

Relatively few, 9 per cent, were

Dairy farming

enteris perhaps the most important agricultural
However, there are considerable acreages devoted to
strawberries and vegetable crops and to tung orchards, cotton, and beef
cattle.
Pine and hardwood forests are found throughout the region
and represent a major source of off-farm income. Farms are generally

prize in the area.

small in

size,

averaging 59 acres in 1954.

Many

of

them

are in cutover

where productivity is low. The average value per acre of farm
land and buildings in the four parishes was $123 in 1954. This figure
is somewhat inflated by the higher values in Livingston and Tangipahoa Parishes, where land has been bought for investment, recreational,
and other nonfarm purposes. For example, an acre of farm land was
worth only $64 in St. Helena Parish as compared to $177 in Livingston
Parish.
Almost all farms are family owned and operated. This is
indicated by the low rate of tenancy, 14 per cent in 1954.
The above brief description clearly indicates the suitability of the
study locale for the research. How important the under-employment
and unemployment problem is in this area and similar areas is indicated by the flight of older farm youth from the four parishes from 1940
to 1950. In 1950, there were over one-third fewer youths and young
adults 15 to 29 years old living in the four parishes under study than
areas

in 1940.

Theoretical

This study

is

Frame

of Reference

sociological in nature,

and

it

seems appropriate to

briefly outline its broad frame of reference. The approach employed is
what has been termed the "situational" model.^ This approach assumes individuals and groups behave in accordance with the way in
which they define a situation. In other words, people act according to
their particular interpretations, which may be different from the interpretations of "outsiders" with different value orientations. Thus, as
long as routine situations are confronted, behavior is patterned and

predictable in terms of one's experiences.

This

is

true because society,

through the socialization process, provides individuals with cultural

norms or "predefinitions" for meeting situations. When a new or
unique situation comes up and there is no previous experience to draw
upon in terms of established behavior patterns, the individual or group
is faced with a "crisis." If these crisis situations are violent enough they
W. I. Thomas and Florian Znaniecki, The Polish Peasant in Europe and America,
2nd ed., New York: Alfred A. Knopf, 1927, and C. J. Lammers, "The Situational
Approach", Studies in Holland Flood Disasters, 1953. Washington Committee on
^See:

Disaster Studies of the National

Academy

1955, Vol. II, Part II, pp. 118-122.
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of

Sciences,

National Research

Council,

^

the return

j)revent

and thus bring about changes

to old patterns,

in

behavior.

The coming

of an industry could be defined as a new situation in
community. The impact of the industry upon the communiwould thus be understood in terms of how great a situational change

a rural
ty

the industry represented for individual residents.
theory, the change in the

community would be

bearing" nature of industrial employment.

"crisis

In other words, in

closely correlated to the

On

the one hand,

such employment might represent a completely unique "situation" and

bring about radical changes in community
cepted.

On

the other hand, such

slight situational

life and organization, if acemployment might represent only a

change and thus disrupt present patterns minimally.

PERSONAL-SOCIAL CHARACTERISTICS OF INTERVIEWEES
The purpose
istics

of

this

of plant employees

section

to

is

and heads

describe the personal

chacter-

of households in the sample popu-

A

knowledge of these characteristics is basic to an understanding of the discussions which follow. The descriptions of each charac-

lations.

teristic

are necessarily brief because of space limitations, but the de-

tailed information

may be obtained from

the tables

and charts included.

Plant employees and heads of open-country hoi^eholds are considered separately in the discussion since the two groups are not directly

comparable.
Plant Employees

A

most important question for those interested in rural industriali-

zation programs

The

is,

"What kind

of person does a plant of a certain type

discussion which follows

is designed to answer this quesmanufacturing wirebound boxes and allied
wooden products is concerned. As noted, the conclusions presented are
derived from an analysis of a random sample of some 204 of the plant's

employ?"

tion, insofar

as a factory

approximately 500 employees.
acteristics of these

The

data relating to the personal char-

employees are summarized in Figure

Most plant employees

lived in rural areas.

The

2.

data collected show

that 35 per cent of the employees interviewed were residing

on farms.

Approximately 28 per cent were living in the open country but were not
farming and 37 per cent lived in a town or village center. Altogether, two-For a comprehensive report on the plant employee sample population see: Paul H.
Price, Alvin L. Bertrand, and Harold W. Osborne, The Effects' of Industrialization on

Rural Louisiana: A Study of Platit Employees, Baton Rouge: Department of Rural
AES and Agricultural Marketing Service, U. S. Department of
Agriculture cooperating, January 1958.

Sociology, Louisiana
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.

CHARACTERISTICS

OF PLANT EMPLOYEES

thirds of the employees resided in rural areas.

that industries locating in rural areas can

The

significant that as

women working

many

as

in industries of all kinds.

jobs.

It

is

it is

It

is

27 per cent of the plant employees were

This finding indicates that rural industries,

dustries, are likely to use

nonfarm

This finding indicates
will use local workers.

majority of employees were males. In this day and time,

not unusual to find

women.

and

women and

that rural

like

women

urban inwork at

will

interesting that a larger proportion of the white

employees (31 per cent) than of the Negro employees (24 per cent)
were women.

The

majority of employees were nonwhite. Almost three-fifths (59 per
cent) of the plant employees were nonwhite. This percentage seems high
in

view of the

fact that

about 30 per cent of the total population of the
It is possible that
is Negro.

four parishes included in the study area

more of the whites are full-time farmers and not in need of supplementary employment. Also, the type of work involved might appeal
more to Negroes than to whites, or, it might be that there is higher
Whatever the reason, the
general unemployment among Negroes.
fact holds.

Employees were

relatively young.

A

considerable part of the work

exertion. Because of
one might expect a preponderance of persons in the younger ages

at the factory involves rather strenuous physical
this,

15

among

The

employees. Actually this age pattern was predominant.

median age

was 35.7

for all workers

the employees were under 30 years.

years.
Three out of every 10 of
At the other extreme, only 13 per

cent were 50 years and older and only one per cent were 60 years or

The

older.

number (some

largest

group was in the 30
Employees had

32 per cent)

relatively little schooling.

attainment of rural persons in the South
for

any

in

10-year age

to 39 age group.

The

average educational

not high, and

it

lower

is

Thus, one would expect a relatively low

Negroes than whites.

degree of educational

is

attainment.

Actually, the

median number

school years completed by plant employees was only 7.0 grades.

though

this

fairly well

is

considerably lower than the national figure,

it compares
completed by adult
considerably higher than the median

with the median number of years

Louisianians.
(5.6) for the

of

Al-

Significantly,

it

rural-farm and

is

(6.5)

(7.6)

for rural-nonfarm populations of the

state.

Most employees were married. Rural

areas generally have a higher

percentage of persons 14 years old and over

who

and

are married,

it

could be expected that this would hold true for the plant employees.
Seventy-eight per cent of them were married.
sample group had never been married, while
separated,

A

1

Only

12 per cent of the

per cent said they were

7

per cent were divorced, and 2 per cent were widowed.

higher percentage of male than female employees were married.

This might be expected in an industrial plant employee group, as married women are not as likely to be working at gainful employment.

Employees generally received near minimum wages.

It is

not sur-

prising to discover that the large majority, three-fourths, of the em-

ployees of the plant earned $35 to $44 per week.

type of unskilled

TABLE

work common

at

this

factory

Table 1.) The
would normally be

(See

1.— Weekly Earnings of Plant Employees, Classified by Race and Sex

Race
Weekly Earnings

Sex

-

Total

Nonwhite

White

8

9

6

11

20

109

90

110

74

43

78

16

2

2

15

10

0

8

0

6

4

3

0

2

No.

Pet.

No.

$25-34

20

10

10

12

10

$35-44

153

75

44

53

$45-54

15

8

13

$55-64

7

3

7

$65-74

2

1

2

Total

Median Earnings

7

3

7

8

0

204

100

83

100

121

$40 .40

$42 .20

16

Female

Pet.

Pet.

$75 and over

Male
No.

No.

Pet.

100

$3<5.60

No.

Pet.

2

1

0

7

5

0

149

100

55

$41.00

100

$38 .80

done

at or

near the

minimum wage

high wage rates are not usual

in

rate of $1 per hour.

rural

areas.

In addition,

Certain supervisory

and skilled workers earned higher wages, of course. The higher incomes were distributed among employees as follows: 8 per cent earned
$45-$54 per week, 3 per cent earned $55-$64 per week, 1 per cent earned
$65-$74 per week, and 3 per cent as much as $75 a week and more.
Comparisons of the wages of men and women indicate the men had
a slightly higher

week, however.

median wage.

The

The

difference was only

supervisory positions of whites

is

$2.20

per

indicated by

the fact that this group earned more, on the average, than nonwhites

The

difference in the

median weekly earnings

of the two racial groups,

however, was only $2.60.

The

reported income of employee families compared well with that

The median family income, including net
nonfarm income, reported for all family members of plant employees was $2,590 in 1956. This amount is low when
compared to the income of urban families or families in more prosperous farm areas. However, it is significant that the reported family
income of employee families was considerably larger than that reported

of the average rural family.

farm income

as well as

by the average open-country family in the sample
latter group
1956. It may be noted that fewer employee families
families listed income from social security, public

median family income reported by the

population.

The

was only $2,000 in
than open-country
welfare,

or other

types of retirement or charitable sources.

Heads

The

in the introduction.

interviewed.
tioned.

of

Open-Country Households

location of the open-country sample population was described

Altogether, persons from 307 such families were

Wherever

When

possible the

head of the household was ques-

heads of houses were not available, their spouses or

other responsible adults were interviewed.

The

personal characteristics

were ascertained in each instance and are described below. The reader should be careful in making comparisons
between the characteristics of employees and those of heads of houseof heads of households

holds in the open-country sample population, as the former are not
necessarily heads or spouses of heads of households.

section are presented in

summary

fashion in Figure

The

data for this

3.

Most open-country families lived on farms. It may be noted that
urban and village residents were ruled out of the open-country sample
population by definition. Eighty-five (28 per cent) of the families interviewed lived in the open-country but not on farms. The remainder
17

CHARACTERISTICS OF HEADS OF OPEN-COUNTRY HOUSEHOLDS

SEX

RACE

RESIDENCE ^B^*^^*^
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80
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90
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3.

The proportion

of the families (222) were rural-farm.

of rural-farm

and rural-nonfarm residents was roughly the same as shown above
both the whites and nonwhites in the sample population.

The

majority of the heads of open-country households were male.

This, of course,

is

of households were

what one would expect. Only one-tenth of all heads
women, a proportion which is in line with the find-

ings of previous studies of rural households.

Among

white households,

only 7 per cent of the heads were women, but

among nonwhite

holds 18 per cent of the heads were females.

This finding,

roborates the findings of previous research.

female heads of households

commonly expected

that

among

The

the nonwhites

among

Only

the

house-

too, cor-

high proportion of
is

typical.

It

is

also

there will be fewer female heads of house-

This pattern

holds living in rural-farm than in rural-nonfarm areas.
persists

for

families

interviewed.

one-fifth of the open-country residents

were nonwhite. This

percentage was lower than that reported for the state (33 per cent) and
It could well be a reflection
the four parishes (30 per cent) in 1950.
of the general trend for Negroes to migrate

Heads

of open-country households

from rural

were relatively

areas.

old.

The median

the open-country

age of the heads of households
Only one out of every ten was
sample population was 49.3 years.
under 30 years. However, half were at least 50 years old and one in four
of the

(28 per cent)

was 60 years of age or older.
18

families

in

Female heads of households were considerably older, on the average, than male heads. The median age for the former ^vas 61.2 years as
compared ^\ith 48.4 vears for the latter. This differential is tmderstandable in the light of the fact that so manv of the A\omen "^vere
widoAvs, a finding that

There

heads of households.

The

later.

median aoe

of ^\4iite

and

non^\4iite

Ho^vever, a large percentage of the latter ^vere

than 30 years old,

less

be discussed

^\ill

^vas little difference in the

a\

hile relatively

more

-^vhites -^vere

40-49 years old.

educational attainment of household heads was low. Yet.

higher

some"\\4iat

median

than

that

the average

of

rin^al

Lotiisianian.

years of schooling completed bv the heads of

interviewed was

7.1

population of the state

A

5.6 years.

^vdiereas the

years,
is

median

and

6.5 years,

it a\

for the

as

The

the households

rinal-nonfarm

for the rtnal-farm population

detailed analysis sho^\s that 4 per cent of the household

heads had no schooling ^vhatsoever and an additional 21 per cent had
attended school less than five years. Over one qtiarter (28 per cent)
had completed from 9 to 12 years of schooling. Onh 5 per cent had
some type of schooling bevond high school.
Male heads of hotiseholds had slightly more formal schooling than
female heads of households. This is a findinsr Avhich must be interpreted in light of the fact that the median age of females Avas
greater. AVhites had a some-what higher degree of schooling than non^\hites.

Male heads

of households were

generally married, whereas

female heads of households were widowed.

found

in rtu^al areas

and one Avhich

This

is

most

the pattern usually

relates in part

to

the

greater

women. Altogether 82 per cent of the open-countrv heads
More of this group ^vele wido^ved (9 per
than never married (6 per cent)
Only 2 per cent were separated

longe\'itv of

of households ^vere married.
cent)

and

.

itist

It is

1

per cent ^vere divorced.

interesting to note that

more than

9 out of 10 of the male

heads were married, but none of the female heads ^vere married. This
is

males and females,

a reflection of the traditional role of

band Avould be
the

classed as head, ^vere

female heads ^vere

'wido'^ved,

heads' wives were deceased.

he

alive.

but only

as

the hus-

T^venty-t^vo out of 30 of
2

per

cent of the male

Racial comparisons indicate that relativelv

more whites were married and

relatively

more Negroes

^vere

widowed.

The reported income of open-country families was relatively low.
The median income reported by open-country families ^vas only S2,000.
This sum represents the combined net farm and nonfarm income reported for

all

family members.

Approximately two-thirds of the open19

country families interviewed reported

less

than $1,000 net farm income

Only 4 per cent said they had a net farm income of $5,000 or
can be seen from the above than farm families in low income
areas generally have a need to supplement their incomes from nonfarm
in 1956.

more.'^ It

sources.

RESIDENTIAL CHARACTERISTICS AND MOBILITY
OF INTERVIEWEES
Modern improvements

communication and transportation have
combined to facilitate residential mobility in the United States, and
movement from one geographical location to another can be accomplished with relative ease by the average person. This fact made it important to study residence changes of interviewees.
Mobility might
indicate anything from shifts in occupation for economic advantage
to wanderlust or instability.
At the same time, reluctance to move
might be an indication of apathy; or strong social ties to home, family,
and community. The present location of interviewees, their frequency
of moves, and their stated reasons for moving are reported here.
in

Plant employees tended to live closer to town than the average rural
person. This

is

expected, as there

is

a natural tendency for a person

employment in it. Almost two-fifths of the employees interviewed lived in a town near the Roseland Factory, 29 per
cent lived less than three miles from a town, and 23 per cent resided 3-6
miles from a town. Only 22 per cent of the open-country interviewees
were as close to a town as three miles, and 39 per cent lived 3-6 miles
from the nearest town. Almost one-fourth of them were 6-9 miles
from a town, but only 7 per cent of the plant employees were this far
from an urban center. As many as 15 per cent of the open-country

living near a plant to seek

respondents, but just 2 per cent of the plant employees lived at least
10 miles

from a town.

Employees were more mobile than the average rural person. Table
2 shows that employees of the Roseland Factory tended to change resi-

dence

at relatively

frequent intervals. Three out of every 10 had lived

in two residences during the past 10 years,
in as
of

many

the

indicate

and 16 per cent had lived
Approximately 6 per cent

employees interviewed had lived in four different houses in

^Estimates
Division,

as three residences in 10 years.

obtained

from

the

Agricultural Marketing
the average

net farm

Farm

Income

income

in

Branch,

Agricultural Economics
Department of Agriculture,
Louisiana was $1,311 in 1957, and evi-

Service of the U.

S.

dence the validity of the income reported by interviewee families.
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TABLE

2.— Index of Mobility (Number of Residences in Past 10 Years) of Interviewees

Number

Plant Employees

Open-Country

of Residences

Number

Per Cent

Number

One

191

62

80

39

Two

63

20

61

30

Three
four

28

9

33

16

12

4

12

6

8

3

13

6

5

2

5

3

307

100

204

100

Five
Six or

more

Total

the previous decade. Less than two-fifths (39 per cent) of

moved during

the past 10 years. (See Figure

Per Cent

them had not

4.)

Interviewees living in the open country and not employed at the

Roseland plant were more stable in residence. Over three-fifths of
them (62 per cent) had lived in the same house for the past 10 years.
Only one-fifth had lived in as many as two houses, and just 9 per cent
had residence experience in three different homes. Less than onetenth (9 per cent) had lived in as

many

as four

houses in the preced-

ing 10 years.

NUMBER OF RESIDENCES OF PLANT EMPLOYEES

IN

PAST TEN YEARS

PER CENT

ONE

TWO

THREE

FOUR

FIVE

SIX

OR

MORE
NUMBER OF RESIDENCES

FIGURE
21

4.

These findings suggest that mobile persons are more Hkely to seek
However, it is impossible to determine whether
such employment is causally related to migration.
industrial employment.

The

majority of

last

moves of respondents did not involve a change

The nature ot the last move of interviewees
having moved within the past 10 years is shown in Table 3. Both employees of the Roseland plant and nonemployees, among the movers
in residential classification.

prone to move from one farm to ananother, or one open-country residence to another.

in the sample population, were

one town to
might be expected that factory employment wotild entice a large
proportion of the workers to move from farms and other open-country
residences to towns and cities, but this was not the case.
The tabulations indicate that 37 per cent of the last moves made
by Roseland factory workers were from one town to another town,
whereas 17 per cent were from one farm to another farm, and 17 per
cent from one open-country residence to another. Only 7 per cent left
farms, and only 4 per cent left rural-nonfarm dwellings for city or town

other,
It

residence.

Open-country interviewees with a history of migration were more
to have moved from another open-countrv residence, although

likely

moved had lived in a town or city previous
Over
one-third
of the persons m this group made a
to their last
move from one farm to another farm, and 17 per cent moved from
one open-country nonfarm residence to another. A few, 8 per cent of
those having moved, left a rural-nonfarm residence to live on a farm.
29 per cent of those having

move.

TABLE

3.— Type of Last

Move

of

Interviewees^

Having Moved in the Preceding

10 Years

Move

Last

Farm
Farm
Farm

to
to

farm
open-country

town or village
Open-country to farm
Open-country to open-country
Open-country to town
Town to farm

Plant Empoyees

Number

Per Cent

Number

Per Cent

40

35

21

17

13

11

11

9

8

7

to

Town
Town

to

open-country

to

town

Total
^

Open Country

9

8

4

3

20

17

21

17

5

4

19

16

3

2

15

13

5

4

46

37

116

100

124

100

Includes only those moves occurring in period 1947-1957.

22

The remainder

(11

moved from

per cent)

a

farm

to a

non-farm

resi-

dence in the open country.
Interviewees made their last move for a variety of reasons, chief
among which was the desire to live in their own house. However,
many plant employees had moved to get closer to their work. Other
reasons mentioned by both groups for

moving were:

"to live with or

be closer to relatives," "forced out of old home," "cheaper," "needed

more room."

The most
Of

recent moves of interviewees were ^hort-distance moves.

the persons

moving

in the past 10 years,

more than two-thirds

of the

most recent moves of open-country, non-employee residents and threefourths of the last moves of Roseland plant employees did not involve the
crossing of a parish boundary. By contrast, only 9 per cent of the opencountry respondents and 14 per cent of the plant employees had

moved

to

from another state. These data seem to indicate
do not tend to move long distances when they migrate.
implies that a rural industry must plan to recruit the majority of its

their present location

that rural persons
It also

personnel locally.

OCCUPATIONAL CHARACTERISTICS AND
MOBILITY OF INTERVIEWEES
Because of the general inexperience of rural persons in industrial
work,

it

may be

in a rural area

hypothesized that:

would have

a

(1)

employees of a factory located

more extensive

history of occupational

mobility than the average rural resident in the same area;

(2)

workers

recruited from rural areas
skilled jobs;

and

would appear

(3)

would be assigned the unskilled and semiand pay of industrial work
to rural persons. The data collected which

the usual conditions

attractive

pertain to these hypotheses are presented in the following discussion.

Employees of
skilled

work

the

Roseland

for the most part.

terviewed held managerial,

plant were in

Only

clerical, or

unskilled

6 per cent of the

and semi-

employees

in-

kindred positions, and only

1

per cent (three persons) were employed as protective and service workers.
Just about one-half of the employees were classified as unskilled
laborers.

and

These persons were either general laborers, helpers, or board
The remainder (44 per cent) were identified by the

cleat layers.

management as holding skilled or semi-skilled jobs, although it
was determined by observation that the majority of this group were
doing semi-skilled work.

plant

A

statement regarding the jobs which

women and Negroes

warranted, since the Roseland plant employed a considerable
23

filled

is

number

A

of both.

mainder

few white

of the

Taken

jobs.

as

women

women were employed

as

group, Negroes were employed to a

a

but the

clerks,

re-

of both races were in unskilled or semi-skilled

much

extent (relatively) as unskilled laborers than were whites.

larger

No Negro

was employed as a clerk, watchman, or supervisor.
These findings have significance for the major objective of this
study. They indicate that industries with a high demand for unskilled
laborers are likely to have greater success in rural areas.

Employees of the Roseland plant changed jobs more frequently
than the average rural person interviewed. This finding has implications for rural industry because
ability of

box

employees to change

factory

it

indicates

jobs.

a greater willingness

or

All but 13 of the workers in the

had had more than one job during the

last

10 years.

In

contrast, only half (52 per cent) of the non-employee, open-country in-

had held more than one job during this time. Almost
queried had worked in two or three
different jobs, but only one-third of the nonemployees interviewed
had changed occupations this much. One out of every five of the employees had held four or more jobs, but just one out of every ten of
the nonemployees interviewed had held at least four different jobs in
the past decade. (See Table 4.)
terviewees

three-fourths of the employees

The

reasons for the above patterns are not clear.

er occupational mobility of plant employees
bility for off-farm

owned

farms,

and

employment.
it

is

It is

is

Possibly the high-

related to their availa-

certainly true that fewer of

them

evident they have a wider variety of work ex-

perience than the average rural person.

Nonwhite and white employees showed little difference
ment stability. However, there was a tendency for Negroes

TABLE
Number

in employto

be con-

4.— Number of Jobs of Interviewees Since 1947

Open-Country

of Jobs

Plant Employees

Number

Per Cent

Number

One

147

48

13

7

Two

62

20

81

40

Three
Four

37

12

65

32

16

5

29

14

8

3

9

4

4

1

7

3

25

8

8

3

307

100

204

100

Five
Six or

more

Retired

or

unable

Not applicable
Total

to

work

24

Per Cent

TYPE OF LAST OCCUPATIONAL CHANGE
OF PLANT EMPLOYEES
PER CENT
100

(

FACTORY TO
FACTORY

FARM TO
FACTORY

OTHER NONFARM

FIRST

TO FACTORY

OCCUPATION

TYPE OF CHANGE

FIGURE

5.

centrated at the extreme positions on the occupational mobility scale:
i.e.,

relatively

more

them made four

or

them made no moves and
more moves.
of

relatively

more

of

Most factory employees shifted from other non-farm work to take
Only 10 per cent of the employees interviewed
jobs.
made a direct change from farm ^vork. Almost one-fifth (19 per cent)
of them shifted from another factorv job and more than three-fifths
their present

TABLE
Tvpe

of

Tarm
Farm
Farm

to

5.— Type of Last Job Change Reported by Interviewees

Change

faiTQ

to

factory

to

nonfarm

Open-Countrv

Plant

Number

Per Cent

13

4

3

1

23

7

2

1

Factors- to factors-

nonfarm
Other nonfarm to farm
Other nonfarm to factorv
Other nonfarm to other nonfarm

Factor)- to other

Retired
First job

Not applicable
Total

27

9

6

2

37

12

54

18

3

1

138

45

307

lOO

25

Empl oyees

X umber

Per Cent

21

10

39

19

129

63

15

8

204

100

came from some other type

(63 per cent)

persons (8 per cent) were on

tfieir first job.

of non-farm work.
(See Figure 5

Fifteen

and Table

5.)

Most interviewees had no formal job training of any kind. Approximately four out of five persons queried in both the employee sample group
and the open-country sample group said that they had no formal training
for either farm or non-farm jobs. Of the remaining 20 per cent, the largest
number had received training through one of the G. I. technical schools
Since these schools are no longer in exset up after World War II.
istence, it is likely that fewer persons in low-income rural areas will
have formal job training in the future. Those persons who get such
training will likely receive it in a high school, college, or a state sup-

ported vocational school.

Nonfarm work had

(See

Table

6.)

on farm tenure and mobility. Some
on farms reported they owned

little effect

37 of the 68 plant employees residing

Thirteen said they were part owners.

their farms.

The remaining

were

18

renters of one kind or another. Significantly 38 of the 68 farmers

been on the same place

TABLE

at least 10 years.

Another

13

had

lived

from

6.— Farm and Nonfarm Job Training of Interviewees

Open-Country

Job Training

Plant Employees

Number

Per Cent

Number

Per Cent

16

5

8

4

Training in farming practices

High school
Vocational school
G.I. training classes

On-the-job training

1

36

12

2

1

15
o

7

College

3

Other

6

o

9

4

244

79

168

82

307

100

204

100

None

Nonfarm job training
High school
Vocational school

Night school
On-the-job

Armed

1

11

1

forces

College
G.I. training classes

Other

1

*

5

4

11

2

3

1

training

oo

17

6

12

4

11

13

4

1

3

1

!

1

5
*
*

5

2

5

3

None

244

79

145

71

Total

307

100

204

100

*Less than

1

had

5 to 9

per cent.

26

years

on

their present farms.

The remainder had been on

their present

places fewer than 5 years.

Three-fourths of the 217 open-country families living on farms were

owners and another

full

ages

may seem

per cent were part-owners. These percent-

11

fairly high,

but they are typical of the family farm

areas in this part of Louisiana.

Only

14 per cent of the open-country

families were renters. One-half (104) of the 217

open country families

on farms had

lived on and operated their present farms for at least 10
Another 37 had been on their farms from 5 to 9 years. Just 42
had a residence history of fewer than 5 years on their present places.
Two significant facts stand out in the above data. First, those persons who are on farms are likely to be owners or part-owners and
Second,
therefore have a strong tie with their present residence.
farmers in this area generally have a long residence history at their
present places. These facts are important in that they suggest that farmers in areas such as the study area would not be likely to migrate in
search of nonfarm work.
years.

INTERVIEWEES' FEELINGS ABOUT INDUSTRIAL
Rural people might be expected
the relative advantages of farm

would

to

WORK

have definite opinions about

and nonfarm work.

These opinions
employment.

certainly condition their acceptance of industrial

For example, the fact that factory work generally involves more regimentation and supervision at the same time that it invites monotonyfactors somewhat foreign to the agricultural way of life— could be expected to produce attitudes unfavorable to such work. For this reason
certain questions were designed to determine interviewees' feelings
about industrial work. The responses to these questions are described
below.

Rural persons with nonfarm work experience had a slight preferto probe more deeply into the feelings of rural residents about farm work and thus develop insights into
their future behavior, each interviewee with farm experience, but w^ho
was working at a nonfarm job, was asked to compare the two types of

ence for such work. In an attempt

work.
Plant employees were favorable to industrial employment but not

Of the

37 employees living

on a farm and w'ho had
done farm work, 22 gave answers judged to be more favorable to their
present nonfarm employment. The advantages which most of them
stressed were the higher and more regular pay. They also said the
overwhelmingly

so.

27

work was not

so hard, the hours shorter,

and the work generally more

attractive.

Their comments
indicated they thought factory work was harder, they didn't like to be
"bossed," and they liked working in the open and with living, growing
Fifteen of the 37 employees preferred farm work.

things.

Open-country residents living on farms and also working at nonfarm jobs reacted in approximately the same way as plant employees.
Of the 25 persons in this group, 14 favored plant work and 11 favored
farm work. The reasons given for their preference were essentially the
same as those given by plant employees in both instances.

Farmers generally had not sought nonfarm jobs. Open-country
on farms and not engaged in nonfarm work were asked
if they had made an attempt to get off-farm employment during the
past year. This question was designed to shed light on their migration

residents living

potential, as well as their availability for industrial

the

141

individuals to

whom

this

employment.

Of

question applied, 38 said they had

considered such employment, but only 18 had actively sought such a
job.

Ten

of the latter

had not looked beyond

their

while eight had gone as far as the adjoining parish.

immediate parish,

None had

crossed

a state line in search of work.

Most of the employees seeking outside jobs had found no opportuniOf those finding opportunities, most didn't take the job
because it didn't pay enough, or they felt they had to travel too far to
ty

available.

work.

In the light of these findings, it seems that rural industries will
have more success recruiting laborers if they locate as near the population center of rural communities as possible.

Interviewees with nonfarm work experience differed from respondents with only

farm experience in what they considered the most desirThe former ranked "steady work" and "high pay"

able job conditions.

most important job conditions, while the latter felt that a "safe,
work and "good hours" were most desirable. (See Figures 6 and 7.) The difference in response between the above two
groups is understandable in the light of their different experiences.
as the

clean place" to

Persons with industrial employment experience take an 8-hour day for
granted, and

know

that certain types of industrial work is as dirty and
farm work can be. It is significant that the same pattern
of responses held for both Negro and white interviewees in the two
sample groups. The above findings suggest that rural persons hold a
"glamorized" stereotype about industrial employment conditions, which
might be conducive to their seeking such employment, initially at least.

hazardous

as

28

Plant employees living on farms planned to continue farming at the

Of the 36 persons Hving on a farm and who did farm work
prior to their factory job, 25 had no thought of changing their farm
operation. Only one planned to give up farming. Five actually
planned to increase their farming activity and five expected to reduce
same

level.

their scale of operation

somewhat.

JOB CONDITIONS RANKED MOST IMPORTANT
BY PLANT EMPLOYEES
PER CENT

HIGH

PAY

GOOD
HOURS

GOOD
SUPERVISION

SAFE-GLEAN
PLACE

STEADY

WORK

GOOD
COMMUNITY

PENSION

PLAN

CHANCE FOR
ADVANCEMENT

JOB CONDITIONS

FIGURE

6.

JOB CONDITIONS RANKED MOST IMPORTANT
BY OPEN-COUNTRY RESPONDENTS
PER CENT
100

I

HAD HAD A NONFARM JOB
HAD NOT HAD A NONFARM JOB

JOB CONDITIONS

FIGURE
29

7.

Most open-country families living on farms with one or more of
members doing nonfarm work also planned to continue farming.
Almost 9 of every 10 of this group said they expected to stay on the
farm. Their reasons for this decision differed somewhat. Some stated
they didn't know how to do anything else, others said they were too
old to take up something new, but most said they loved farming. One
senses from the latter statement that farming is more than an occupation for many rural dwellers in this area— it is a way of life.
Some 12 farm families in the open-country sample were undecided
as to whether or not they would continue farming and five definitely
planned to give it up. Two of the latter just didn't care for the type
of life and the other three said it was too hard to make a living by
their

farming.

IMPACT OF RURAL INDUSTRY ON THE LEVELS OF
LIVING OF INTERVIEWEES
A

major aim of the Rural Development Program is to improve rural
Rural industrialization has been suggested as one way
depressed rural areas might get a needed economic boost. The impact
on level of living of industrialization is reported in this section. Each
person interviewed was asked several questions relating directly to
levels of living.

changes in his level of living in recent years.
sponses,

it

In reviewing these

re-

should be noted that a few employees had only a short work

history at the

box

factory,

and

a

few open-country respondents had not

lived in the area for a long period of time.

Nevertheless, the responses

given reflect the impact of the Roseland plant for this period and are
significant to this study.

Ownership and use

of specified facilities

and equipment has inEach interviewee

creased since the Roseland plant began operation.

was questioned directly about the presence of the following items in
his home in 1950 and 1957: electric lights, hot and cold running water, mechanical refrigeration, power washing machine, radio, television,

The changes in the number of these facilities owned
between the earlier and the later date are shown in Figure 8 and Figure 9. There has been a substantial increase in the presence of these

and telephone.

items in the

homes

of interviewees.

The change

is

significant

enough

to

indicate that the general level of living of the average resident in the

sample area has risen quite rapidly since 1950. For illustration, more
than one-fifth (25 per cent) of the plant employees and 17 per cent
of the nonemployees interviewed did not have any of the inventoried
items in their homes in 1950.

In the light of the fact that rural levels
30

PERCENTAGE OF PLANT EMPLOYEES OWNING SEVEN LEVEL-OF- LIVING
ITEMS. 1950 AND 1957
PER CENT
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of living have been rising generally,

it is

certain that

some items were

acquired by the families of interviewees before they began work at the
plant.

At the same

time,

it is

clear that

many

of them, especially em-

ployees, could

not afford certain items before they began work and

were more or

less

assured of a steady income.

The

fact

country respondents have slightly higher levels of living

that open-

may be

ex-

plained by the fact that they were older and had more opportunity to

accumulate the items.

numowned by plant employees increased 110
1957, whereas the number of items owned by

It is

pertinent in this connection that the

ber of level-of-living items

per cent from 1950 to

open-country respondents increased by 75 per cent.

The improved levels of living of plant employees since 1950 is
shown more vividly in connection with their ownership of automobiles. Fifty-nine (29 per cent) of the 204 employees interviewed owned
a car at the time of the interview, but did not in 1950.

Employees
of living.

felt

the plant contributed materially to improved levels

In an attempt to go beyond objective

interviewed was asked

munity.

The

if

criteria,

each employee

he thought the factory had helped

vast majority (96 per cent) stated that the plant

comwas pri-

his

marily responsible for the higher levels of living in the community

within the past few years. Most employees (65 per cent) said that the
factory had improved levels of living by providing work and steady in-

come

for local people.

Some

(13 per cent)

went

the factory was the only thing that "kept the

A

significant

number

so far as to state that

community

alive."

of interviewees believed their chances to get

ahead have improved in recent years. Levels of living are closely related to opportunities for "getting ahead" in the sense in which this term
is used in rural areas.
Thus each respondent was asked if he thought
the chances of a person's getting ahead were better, the same, or worse
than five years ago. Fifty-four per cent of the plant employees and
39 per cent of the nonemployees interviewed believed chances for
getting ahead were better. The main reasons given for making such a
statement were: "more job opportunities" and "better wages." Only 7
per cent of the employees and 23 per cent of the nonemployees felt
that the chances to get ahead were worse than five years ago. The
main reason given for such negative responses was the high cost of living. The remainder of both groups felt that chances were about the
same.

The above

data show an interesting tendency for the nonemployee

respondents to be

less

convinced that times were better. Their age char-

32

acteristics

and the

fact that they

were not employed

at a steady job, for

the most part, probably accounts for thek answers.

Whites and nonwhites working at the plant differed little in their
The majority of both racial groups felt that the chance to
get ahead had improved. There was a marked difference between the
responses of the whites and nonwhites in the nonemployed sample,
however. A considerably larger proportion of the nonwhites than of
the whites felt that the chance to get ahead was better. This may be a
reflection of the general improvement in the conditions of the nonopinions.

whites over the past several years.

Income

on farms has increased materially. It will be
on farms. All
but four of the farms on which employees lived were being operated.
Each interviewee living on a farm was asked about changes on the
farm made since he began working at the plant. More than three-fifths
(62 per cent) of them reported no change in farm operation. The rest
of the group living on farms said there had been certain changes,
mostly decreases in cultivated acreage or in herds or flocks. A few had
substituted an enterprise requiring less care for one requiring more
constant attention. Only one individual stopped farming completely.
Considering the above findings, one can readily see that plant employment means better levels of living for farmers on low-income
farms.
It usually is possible to maintain the income of the farm at
the same time that one member of the family takes off-farm work. It
may be noted that employees who lived in rural areas but did not farm
also improved their incomes by taking their plant jobs. Both these
findings have significance for the Rural Development Program.
of employees

recalled that just one-third (68) of the employees resided

IMPACT OF INDUSTRIALIZATION ON
SOCIAL PARTICIPATION
One

was to examine the trends in social
and to ascertain if changes had been occasioned by plant employment. The hypothesis posed was that industrial employment would bring new associations and, as a consequence,
of the aims of this study

participation of interviewees,

new

opportunities for social participation.

Interviewees did not participate in a wide variety of formal organi-

This pattern is according to expectations regarding social participation in a low-income rural area. It may be seen in Table 7 that
the largest percentage of plant employees (59 per cent) and nonemploy-

zations.

ees (45 per cent)

were active in religious organizations only. Nineteen
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TABLE
Type

7.— Type of Formal Participation of Interviewees
17
Plant Employees
1

Open-Country

of Participation

Number

Per Cent

Number

No membership

45

15

35

Membership, but inactive

17

Active in religious organization only

Active in secular organization only

Active in both religious

&

45

137

17

4

2

121

59

19

6

6

3

89

29

38

19

307

100

204

100

secular org.

Total

Per Cent

per cent of the former and about 29 per cent of

the latter were
and secular organization. A few persons in
per cent of the employees and 6 per cent of the

active in both a religious

both sample groups

(3

nonemployees) were active only in secular organizations.
ing persons in both groups, approximately one-fifth,

membership or were

totally inactive in

The

remain-

no

either held

formal organizations.

The social participation of interviewees was not high. An index
was constructed to determine the degree of social participation of informants as follows: Each person was scored by allowing one point for
membership, two points for regular attendance, and three points for
being an officer or committee member. Respondents' score were summed

to get their

index rating.

The

percentage distributions of scores for

in Table 8. As may be seen, the
was 3.04 for employees and 2.56 for the
open-country sample group. Plant employees thus appear to be slightly more active than the average rural person. The age and racial differences in the composition of the two groups could well account for

the two sample populations are

median participation

shown

score

this fact.

The

majority of the interviewees

not increased in the past

TABLE

five years.

felt

that social participation

When

Score

Open-Country

Plant Employees

Number

Per Cent

Number

None
One point

45

15

35

17

95

31

59

29

Two

24

points

Per Cent

8

6

3

Three points
Four points

70

23

57

28

35

11

13

7

Five points

10

3

9

4

28

9

25

12

307

Too

204

100

more

Total

Median degree

or-

8.— Index of Degree of Social Participation of Interviewees

Social Participation

Six points or

had

asked to compare their

of participation

2.56

34

3.04

ganizational

activities

at

present with

their

organizational activities

43 per cent of the plant employees and 49 per cent of

five years ago,

the nonemployees said that

change had occurred. Those persons
had increased (34 and 23 per cent)
explained they now had more interest in and more time for outside
activities. Significantly, the nonemployee sample group reported less
saying

increase in social

would seem

little

participation

their

participation

than the employee group.

to indicate that industrial

employment

This

fact

serves to increase

participation.

A

larger percentage of nonwhites in both sample groups said that

their social participation

is

greater

now than

before.

This

fact

is

further

evidence that plant employment means more from a social participation standpoint, for this racial group.

TABLE

9.— Comparison

of

Degree

of

(See

Table

Present and

9.)

Past

Social

Participation

of

Interviewees
Participation

Present Social

Compared

Open -Country

to Past

Same
Greater

Have more time

to

participate

Better able to participate

More

interested, attend

more

Other

\ umber

Per Cent

Number

Per Cent

149

49

88

43

72

23

6S

34

6

2

4

2

2

1

3

1

57

18

45

23

4

1

6

3

1

10

5

16

19

8

22

7

2

1

7

2

5

2

8

3

5

2

10

3

5

2

2

1

38

12

29

15

J07

Too

204

100

No comment
Less

48

Too

work)

tired (after

,

too old

Don't have time
Less interested

no^v

Other

No comment
Not applicable

1

Total

Industrial

Plant Employees

employment apparently did not

greatly affect leisure time

Almost 57 per cent of the employees interviewed stated that there was little difference in their use of leisure time

activities of rural persons.

since taking a factory job.

made one

More than one-fourth

(28

per cent) had

which they
engaged. One out of every eight had made two substitutions and a few
(3 per cent) had made three or more substitutions.
Television and/or radio use had increased as a leisure time activias had reading, visiting, resting, and just working around the
ty,
substitution in the types of leisure activities in

35

In contrast,

house.

decreased.

participation

Apparently, plant

in

sports,

employment

movies, and
serves

to

sewing had

keep

home more. This is understandable in terms of
away from home during work hours. The major leisure

ployees at

the plant employees are hunting, fishing, visiting,

should be noted that the leisure

It

ployees have been changed

white employees. This
of the

and

activities

of

resting.

activities of the

nonwhite em-

more by plant employment than

may be

em-

the

their being

those of

related to the differential gain in

income

former group.

THE IMPACT OF INDUSTRIALIZATION
ON COMMUNITY LIFE
One

major purposes of this study was
would have on a rural

determine what efcommunity. It was
hypothesized that certain community institutions would be affected to
a considerable degree. Accordingly, all interviewees were asked whether
the establishment and operation of the Roseland factory had had an
impact on community schools and churches. The persons interviewed
were also asked whether or not they felt that neighborliness, community pride, and the opportunity to get ahead had changed since the
coming of the factory. Findings relating to these questions are disfect

of the

to

industrialization

cussed in this section.

Interviewees were of the firm opinion that schools have improved

Almost 70 per cent of the nonemployee sample
group and 65 per cent of the Roseland factory employees said that
schools had improved since the plant began operation. (See Figures 10
and 11.) Respondents frequently mentioned improved facilities (better buildings, better instructional equipment, etc.), better teachers,
and better curricula in backing their contention that the schools had
in the past five years.

improved.

Only

6 per cent of the open-country

only 4 per cent of the employees
the

worse.

felt

These persons backed

nonemployee respondents and
had changed for

that schools

their opinion

with

reference

poorer teachers or curricula, over-crowding, and the feeling that

dren were not learning

as

much

as they

had

to

chil-

in the past.

the data collected reveal some interesting
between white and Negro employees. Of the
Negroes, 71 per cent felt that schools had changed for the better. An
affirmative response was given by only 57 per cent of the white inter-

Racial

breakdown

of

differences in opinions

viewees.

Since

there

was

little

diffierence

36

in

opinions

concerning

OPINIONS OF PLANT EMPLOYEES ON CHANGE IN SELECTED AREAS OF
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100

nonemployee, open-country sample population, an inis suggested.
It is probable that both rural and
Negro schools have improved relatively more than urban schools within
the past few years. This phenomenon would account for the pattern of
schools

in

the

teresting explanation

response received.

The

role of the factory in the

to measure.

Certainly

its

improvement

of schools

is

difficult

impact has been more indirect than direct in

However, by increasing personal and tax income in the
would certainly benefit the schools.

nature.

area,

the factory

There was a strong consensus that churches in the community have
improved. Approximately half of both sample groups said that commuty churches had changed for the better in the past five years. Interestingrather large percentages of both sample groups opined that churches
were about the same. It is quite probable that this group represents
the nominal church goers. The two sample groups differed in their
explanations of why they thought community churches had improved.
Plant employees cited improved facilities as the major change, while
interviewees not working at the plant said better attendance was the
ly,

chief

improvement.

Some

9 per cent of the respondents not

4 per cent of

ground

the plant employees said

in recent years.

poor attendance and a

Some

The major
demand for

interesting racial

data collected.

Relatively

at the plant

and

had

lost

the churches

reason cited for this
"too

differences

more

working

that

of

comment was

much" money.
opinion are evident in the

of the white interviewees than of the

nonwhite interviewees said that community churches had improved.
This pattern held true in both sample groups. The explanation for

phenomenon is not clear. It may be that the nonwhites' traditional
church patterns are not affected greatly by the economic base.
this

is about the same now as becoming of the plant. In reply to the question of whether
neighborliness had changed for the better, the worse, or had remained

Interviewees felt that neighborliness

fore the

about the same, almost two of every three interviewees said that very
Approximately one out of every five perlittle change had occurred.
sons interviewed actually felt that people were
before.

more neighborly than

Nearly the same number were convinced people were not

neighborly, saying people were too busy or watched television too

as

much

to visit.

Approximately two out of every

five

interviewees felt that

These persons
noticed home and yard improvements, better roads, and more
ty

pride had improved in the past five years.
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communisaid they
facilities.

and

Significant differences appeared in the responses of the whites

The nonwhites were more firmly of
change had taken place in community pride.

nonwhites in the sample groups.
the opinion that

little

Whites were more assured that community pride had improved.
Again, there is indication that the factory has had an effect upon the
community. That the change has not been radical is apparent. The
effect has been more of an economic and of an individual nature and
has "not been great enough nor accumulative enough to carry over to
everyone in the community.

A

Note on Community-Factory Relations

Recent developments in the community studied provide an opportunity for further insight into the rural industrialization picture. In

openly stating they were planning to move from the community, plant
officials cited difficult local

conditions as their reason.

Informal interviews with the plant manager and the leaders in the

was located had indicated a strained relationship at
Local government officials contended that the
^'factory" had never identified itself with the community nor concerned itself with community affairs. They especially resented the fact
that factory management never went through community channels
village

where

it

the time of the study.

when making

decisions affecting the local people.

In

this regard,

they

pointed out that the majority of the management personnel and most

community and took no part in lomanager felt
that the plant was the sole support of the community and deserved
more support from it than it had been receiving. He stated the community had not been "receptive" to the plant.
Although the apparent focal point for the strained relations between plant and community officials was a dispute over taxes, this is
of the office

cal activities.

staff lived

On

outside the

the other side of the coin, the plant

not the concern nor interest of the present study. The significant facts
are that (1) rural industry cannot hope to succeed without local good
will,

and

(2)

rural communities cannot

dustry without some concession.
clear that

an industry,

to

With

hope

to

attract

and hold

reference to the former,

it

inis

be accepted, should use local channels for

communicating decisions involving the community and must participate to a greater or lesser extent in community life. On their part,
rural community leaders need to recognize that industrial offito run their plants efficiently and
cials, by virtue of their charge
in the light of economic operadecisions
make
must
to show a profit,
and accustomed to familial
values
tion. Local persons, with rural
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type decisions and authority, will need to understand and allow for the
factors operative in

The above
Program

industrial

decision making.

note should be of special interest to Rural Development

officials

and other planners

the writers that the information

is

for

rural

areas.

of vital concern

projects are to succeed.
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if

It

appears to

industrialization

